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ABSTRACT
Aims: Nursing is distinct from other professions as it involves providing care to both healthy and ill individuals grounded 
in scientific knowledge. Consequently, making an informed career choice in nursing is crucial for both individual and public 
health. This study aimed to explore the factors influencing Turkish nursing students’ choice of the profession and their 
perceptions of its professional image.
Methods: A descriptive, cross-sectional design was employed with 490 nursing students from a faculty of nursing in Turkiye. 
Data were gathered using the Student Introduction Form, the Scale for the Image of Nursing Profession (INP), and the Scale of 
Vocational Choice in Nursing (SVCN). Statistical analyses included Chi-square, Fisher’s exact test, Pearson correlation, linear 
regression, independent t-test, one-way ANOVA, and post hoc tests.
Results: The mean age of participants was 20.0±2.2 years, with 89% being female. The mean SVCN score was 57.72±14.31, 
and the mean INP score was 163.52±14.99. A significant positive correlation was observed between vocational choice and 
professional image (r=0.363, p<0.01). Regression analysis demonstrated that vocational choice significantly influences the 
perception of nursing (β=0.363, p<0.001).
Conclusions: Strengthening students’ professional image during education is essential for enhancing vocational commitment 
and advancing the nursing profession.
Keywords: Nursing, career choice, professional image, university students

INTRODUCTION
A profession is an activity that requires specialization in a 
particular field, is based on continuous learning, necessitates a 
diploma for practice, and provides both financial and emotional 
satisfaction to individuals (İnel & Akbulut, 2017). Choosing a 
profession is a crucial process that helps individuals develop a 
long-term career plan by considering their interests, abilities, 
and values in their chosen field of specialization (Alkaya & 
Yaman, 2018). As a key determinant of living standards, career 
choice is influenced by individuals’ expectations concerning 
job stability and social standing. Due to its potential to meet 
these expectations, the nursing profession has maintained 
its popularity and continues to be a preferred choice (Alkaya 
& Yaman, 2018; Wu et al., 2015). Previous research has 
highlighted multiple determinants shaping individuals’ 
preference for the nursing profession, such as professional and 
social standing, job stability, financial considerations, family 
influence, altruistic motivations, interest in the healthcare 
sector, opportunities for academic advancement, attainment 
of a university degree, and enhanced self-expression (Seval & 

Sönmez, 2020; Wu et al., 2015). These factors, which influence 
the choice of nursing as a profession, also significantly affect 
the professional image of nursing (Karaman et al., 2020).

The concept of professional image is shaped by multiple 
factors, including the reputation of the profession, its 
social standing, the perceived value of its practitioners, the 
significance of their roles, and their societal impact (Bulut 
et al., 2020). The professional image of nursing is shaped by 
how individuals perceive themselves in their professional 
lives, how others view them, the working conditions they 
experience, and reflects the qualifications of its members, 
their skills, and societal perceptions of their roles (Özdelikara 
et al., 2015). The societal perception of nursing influences both 
the profession itself and the attitudes of nursing professionals 
and students, either positively or negatively (Karaman et al., 
2020; Özdelikara et al., 2015). Nurses, affected by this image, 
may reflect it in their job performance, intentions to leave 
the profession, professional status, authority, and ability to 
improve healthcare services (Akan et al., 2021).
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A review of the literature indicates that the perceived image 
of nursing is often viewed as having relatively low social 
prestige. Nurses are frequently associated with stressful and 
demanding work environments, low salaries, and a lack of 
clear professional autonomy. Additionally, the scope of their 
responsibilities is often poorly defined, reinforcing negative 
perceptions and preventing the profession from reaching 
its desired status (Tekin & Aba, 2023). Studies suggest that 
improving the image of nursing requires moving beyond 
outdated, stereotypical, and negative perspectives. Instead, 
nursing should be recognized as a multidimensional, 
professional field that highlights the knowledge, skills, and 
expertise of its practitioners while acknowledging their diverse 
roles and responsibilities (Godsey et al., 2020; Özdelikara et 
al., 2015).

Choosing a profession is one of the most important decisions 
a person makes in their lifetime. Since nursing, unlike other 
fields, involves providing scientifically based care to healthy or 
ill individuals, making an informed choice in this profession 
is crucial for both individual and public health (Elibol et al., 
2017). Therefore, it is highly important to comprehend the 
factors influencing the selection of nursing as a profession 
and how its image is perceived. Although previous studies 
have addressed nursing students’ motivations for choosing 
the profession and their perceptions of its image (Alkaya & 
Yaman, 2018; Seval & Sönmez, 2020; Wu et al., 2015), few 
have examined these dimensions simultaneously; hence, the 
findings of this study will enrich the literature by offering 
insights into how individuals who choose or intend to pursue 
a nursing career perceive the professional image of nursing.

METHODS

Ethics
This study was conducted with the approval of the Gülhane 
Scientific Researches Ethics Committee of the University of 
Health Sciences (Date: 22.08.2023, Decision No: 2023-167). 
All procedures were carried out in accordance with the 
ethical rules and the principles of the Declaration of Helsinki. 
Written informed consent was obtained from all individual 
participants prior to their inclusion in the study.

Research Design
This research was conducted using a descriptive, cross-
sectional design.

Participants
This research was carried out between August 2023 and June 
2024 with nursing students from a health sciences university 
located in Ankara, the capital of Turkiye. The study population 
consisted of 750 nursing students enrolled in the faculty of 
nursing during the 2023-2024 academic year. The sample 
size was calculated using the known population sample size 
formula with a 95% confidence level and a 5% margin of error, 
and the minimum required sample size was determined as 
254 students (Salant & Dillman, 1994). A total of 490 nursing 
students who agreed to participate voluntarily and completed 
the survey forms fully and accurately were included in the 
study.

The study aimed to reach the entire population, and 
students from first-, second-, third-, and fourth-year levels 

were included to ensure representativeness of the sample. 
Participation was entirely voluntary, and no age restriction 
was applied.

Measures
Demographic Information Form: A 14-item form was 
developed by the researchers to collect data on the participants’ 
sociodemographic characteristics. It included questions 
on gender, age, year of study, type of high school graduated 
from, the location where they had lived the longest, economic 
status, the presence of a healthcare professional in the family, 
voluntary selection of nursing, order of preference when 
applying to the nursing program, family influence on career 
choice, experience of loss within the family, and intention to 
pursue a nursing career after graduation.

Scale of Vocational Choice in Nursing (SVCN): To determine 
the factors influencing nursing students’ choice of profession, 
the scale originally developed by Zysberg and Berry (2005) 
and adapted for validity and reliability by Önler and Saraçoğlu 
(2010) was utilized. The scale comprises two sub-dimensions: 
Congruence (items 1-5, 7, 9, 14-17) and survival/need (items 
6, 8, 10-13). It is a Likert-type instrument scored on a scale 
ranging from 0 to 100. The total and sub-dimension scores 
are calculated by dividing the sum of participants’ item scores 
by the total number of items. These scores are interpreted by 
comparing them with independent variables associated with 
participants’ choice of the nursing profession. In previous 
research, the Cronbach’s alpha coefficients were reported 
as 0.77 for the Congruence sub-dimension and 0.78 for the 
survival/need sub-dimension (Önler & Saraçoğlu, 2010). In 
the present study, Cronbach’s alpha coefficients for the SVCN 
were 0.83 for the total scale, 0.82 for the Congruence sub-
dimension, and 0.81 for the survival/need sub-dimension.

Scale for the Image of Nursing Profession (INP): The scale 
developed by Dost and Bahçecik (2015) is a 5-point Likert-
type instrument comprising 42 items (Dost & Bahçecik, 2015). 
It consists of six sub-dimensions: professional qualifications 
(11 items), working conditions (10 items), gender (8 items), 
education (5 items), professional status (5 items), and external 
appearance (3 items). Fifteen items (8, 14, 15, 17, 18, 20, 21, 22, 
23, 24, 25, 26, 28, 29, 31) are reverse-scored. The total score 
ranges from 42 to 210, with higher scores reflecting a more 
positive perception of the image of the nursing profession. 
In the original study, the Cronbach’s alpha coefficient was 
reported as 0.88 (Dost & Bahçecik, 2015), while in the present 
study it was found to be 0.87.

Statistical Analysis 
Data were analyzed using IBM SPSS Statistics v22.0. 
Descriptive statistics (frequency, percentage, mean, standard 
deviation) summarized participant data. Normality was 
confirmed via skewness and kurtosis values, supporting 
the use of parametric tests. Chi-square and Fisher’s Exact 
tests compared categorical variables between groups, while 
independent samples t-test, one-way ANOVA, and post 
hoc tests (Tukey, LSD) examined scale score differences by 
descriptive characteristics. Pearson correlation and linear 
regression analyses assessed relationships between scales. 
Statistical significance was set at p<0.05 with a 95% confidence 
interval.
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RESULTS
Of the students participating in the study, 88.9% were female, 
with an average age of 20.02±2.21. 38.4% were in their 2nd year 
and 81.4% had a medium level of family income. It was found 
that 89.8% selected nursing as their 1st to 10th preference, 
and 65.1% chose nursing voluntarily. 46.3% of the families 
left the career choice to the student’s free will, and 62.9% of 
the students expressed a desire to pursue a career in nursing 
(Table 1).

Analysis of the total and sub-dimension scores of the SVCN 
and INP for the participating students revealed a mean 
total score of 57.72±14.31 for the SVCN. Within its sub-
dimensions, the mean score was 62.07±18.76 for Congruence 
and 49.74±15.60 for survival/need. For the INP, the mean 
total score was 163.52±14.99, with sub-dimension scores 
as follows: Professional qualification 49.39±5.27, working 
conditions 43.84±4.48, gender 20±5.87, education 22.06±2.69, 
professional status 16.14±4.47, and external appearance 
11.36±2.30 (Table 2).

SVCN scores differed significantly across several descriptive 
characteristics (p < 0.05). Fourth-year students had the highest 
total SVCN (62.76±16.55), congruence (67.03±18.72), and 

survival/need (54.94±20.23) scores. Students from higher-
income families and those who voluntarily chose nursing or 
ranked it among their top ten preferences had significantly 
higher total SVCN and Congruence sub-dimension scores. 
Family support for career choice was associated with higher 
total SVCN (61.98±13.53), congruence (67.52±16.09), and 
survival/need (51.82±16.27) scores. Students intending 
to pursue nursing had significantly higher total SVCN 
(62.02±12.05) and Congruence (69.23±14.80) scores, whereas 
undecided students showed a significant difference only in the 
survival/need sub-dimension (52.39±13.92) (Table 3).

Regarding INP scores, male students scored significantly 
higher in the Gender sub-dimension (25.43±6.10), whereas 
female students had significantly higher scores in the Working 
Conditions sub-dimension (44.06±4.11) (p<0.05). Fourth-
year students had the highest total INP (168.94±18.38), as 
well as professional qualifications (50.63±5.44) and gender 
(23.27±7.37) sub-dimension scores. In contrast, third-year 
students had significantly higher scores in the working 
conditions (44.99±3.80) and education (22.36±2.80) sub-
dimensions. Students who voluntarily chose nursing had 
significantly higher total INP (165.80±13.61) and sub-
dimension scores, including professional qualifications 
(50.34±4.19), professional status (16.94±4.15), and external 
appearance (11.62±2.22). Although no significant difference 
was found in total INP scores based on preference order 
(p>0.05), students who ranked nursing within their top 10 
preferences had significantly higher scores in the professional 
qualifications (49.66±4.97), working conditions (44.08±4.20), 
and education (22.18±2.51) sub-dimensions. Students 
intending to pursue nursing had significantly higher scores 
across all sub-dimensions except gender, and family support 
for career choice was associated with higher professional 
qualifications scores (49.82±4.53) (Table 4). 

As shown in Table 5, a positive correlation was observed 
between the total score of the Scale for the INP and the total 
score of the SVCN (r=0.363, p=0.001). Similarly, positive and 
significant correlations were observed with the subdimensions 
of congruence (r=0.366, p=0.001) and survival/need (r=0.137, 
p=0.002). When examining the subdimensions of INP, 
a positive relationship was found between professional 
qualifications and the total score of SVCN (r=0.275, p=0.001), 
as well as congruence (r=0.323, p=0.001). The subdimension 

Table 1. Sociodemographic characteristics of the students (n=490)

Variable Mean SD

Age 20.0 2.2

n  %

Gender

Female 436 89

Male 54 11

Grade

1st grade 94 19.2

2nd grade 188 38.4

3rd grade 125 25.5

4th grade 83 16.9

Family income

High 59 12

Middle 399 81.4

Low 32 6.5

Willingly choosing nursing

Yes 319 65.1

No 171 34.9

Order of preference

1st-10th row 440 89.8

11 and beyond 50 10.2

The influence of family on choosing nursing

They were restrictive 52 10.6

They left the choice to me 227 46.3

They were positive 173 35.3

They had no influence 38 7.8

Desire to practice nursing profession

I want to 308 62.9

I am undecided 155 31.6

I don't want to 27 5.5
SD: Standart deviation

Table 2. Mean total and sub-dimension scores for SVCN and INP

Scales Mean±SD Min±max

SVCN Subdimension Congruence 62.07±18.76 4.55±100

Survival/need 49.74±15.60 0±98.33

Total 57.72±14.31 5.88±97.06

Scale for 
the INP Subdimension Professional 

qualification 49.39±5.27 23±55

Working conditions 43.84±4.48 20±50

Gender 20±5.87 8±40

Education 22.06±2.69 10±25

Professional status 16.14±4.47 5±25

External 
appearance 11.36±2.3 3±15

Total 163.52±14.99 92±210
SVCN: Scale of Vocational Choice in Nursing, INP: Image of Nursing Profession, SD: Standard 
deviation, Min: Minimum, Max: Maximum
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of working conditions also has a positive relationship with 
the total score of SVCN (r=0.160, p=0.001) and congruence 
(r=0.173, p=0.001). The gender subdimension of INP showed 
a significant relationship with the total score of SVCN 
(r=0.130, p=0.004). There is also a positive relationship 
between survival/need (a subdimension of SVCN) and 
the gender subdimension of INP (r=0.236, p=0.001). The 
education subdimension of INP shows very weak positive 
relationships with the total score of SVCN (r=0.146, p=0.001) 
and the congruence subdimension (r=0.194, p=0.001). The 
professional status subdimension of INP has significant weak 

positive correlations with the total score of SVCN (r=0.335, 
p=0.001), congruence (R2=0.350, p=0.001), and survival/need 
(r=0.098, p=0.029) subdimensions. The external appearance 
subdimension of INP also shows weak positive relationships 
with the total score of SVCN (r=0.271, p=0.001) and the 
Congruence subdimension (r=0.283, p=0.001).

Table 6 displays the results of a linear regression analysis 
investigating the impact of the sub-dimensions of the SVCN, 
namely congruence and survival/need, on the image of the 
nursing profession. The analysis indicated that the congruence 
sub-dimension had a significant positive effect on the nursing 
profession’s image (β=0.353, p<0.001), whereas the survival/
need sub-dimension did not demonstrate a significant effect 
(β=0.07, p=0.13). The model’s overall explanatory power was 
R²=0.14, suggesting that the sub-dimensions of vocational 
choice account for 13.5% of the variance in the perception 
of the nursing profession. These findings highlight that the 
congruence sub-dimension has a meaningful and significant 
impact on the professional image of nursing, while the 
survival/need sub-dimension does not significantly contribute 
to this relationship.

DISCUSSION
Vocational choice is one of the most significant decisions 
individuals make in their lives, and it is influenced by 
perceptions of the profession’s image (Elibol et al., 2017). This 
study was conducted to investigate the relationship between 
nursing students’ reasons for choosing the profession and 
their perceptions of its professional image. The findings are 
expected to contribute to the literature by elucidating how 
the motivations for selecting nursing relate to students’ 
perceptions of the nursing profession, particularly for those 
who have chosen or are in the process of choosing this career.

The gender factor is influential during the vocational choice 
process, but its effect on choosing the nursing profession is 
more pronounced compared to other professional groups. 
Since nursing is a profession predominantly practiced by 
women in society, it is not considered among the professions 
suitable for men (Kocabaş & Erdem, 2019). According to 
the results of our study, although 89% of the participants 
were female, male students scored higher in the INP gender 
subdimension. This finding is similar to results from studies 
showing that gender-based judgments related to the nursing 
profession are beginning to be overcome (Karaman et al., 
2020). As seen globally in recent years, men are also choosing 
the nursing profession in our country (Kocabaş & Erdem, 2019; 
Prosen, 2022). An increase in male nursing students reflects 
a changing perception of gender roles within the profession 
(Aydın & Sayılan, 2022). The growing number of male nurses 
is believed to contribute to elevating the profession’s social 
standing and challenging traditional gender stereotypes 
within nursing.

Academic year is another factor influencing nursing 
profession perception and vocational choice. In this study, 
4th-year students had significantly higher SVCN and 
INP scores than other years, with notable differences in 
professional qualifications and gender subdimensions. This 
aligns with studies showing that theoretical and practical 
knowledge gained during nursing education positively shapes 
professional perception (Okuyan et al., 2020; Ünsal & Güven, 

Table 3. Relationship between student-related variables and mean scores of 
SVCN total and sub-dimension scores

Variable SVCN total 
score

SVCN sub-dimension

Congruence Survival/need

Grade Mean±SD Mean±SD Mean±SD

1st grade 55.91±14.29 58.99±20.49 50.28±11.56

2nd grade 57.22±13.69 62.77±18.15 47.07±15.32

3rd grade 56.47±13.01 60.04±17.77 49.92±14.35

4th grade 62.76±16.55 67.03±18.72 54.94±20.23

Statistical values
f=4.419 f=3.406 f=5.082

p=0.004* p=0.018* p=0.002*

Family income

High 62.05±13.69 68.32±16.36 50.57±16.52

Middle 57.46±14.25 61.55±19.03 49.97±15.14

Low 52.96±14.62 57.05±17.23 45.47±19.09

Statistical values
f=4.608 f=4.647 f=1.326

p=0.010* p=0.010* p=0.267

Willingly choosing nursing

Yes 62.43±12.41 69.57±14.96 49.33±16.30

No 48.94±13.49 48.07±17.05 50.53±14.23

Statistical values
t=11.123 t=14.432 t = -0.811

p=0.001** p=0.001** p = 0.417

Order of preference

1st-10th row 58.70±13.45 63.48±17.82 49.92±15.20

11 and beyond 49.13±18.412 49.65±22.16 48.17±18.90

Statistical values
t=4.569 t=5.061 t=0.755

p=0.001** p=0.001** p=0.451

The influence of family on choosing nursing

They were restrictive 47.03±13.99 44.84±17.18 51.03±14.03

They left the choice 
to me 57.69±13.15 62.62±17.95 48.64±14.81

They were positive 61.98±13.53 67.52±16.09 51.82±16.27

They had no influence 53.16±16.23 57.54±22.18 45.13±17.99

Statistical values
F=17.722 F=23.036 F = 2.650

p=0.001** p=0.001** p = 0.048*

Desire to practice nursing profession

I want to 62.02±12.05 69.23±14.80 48.79±15.89

I am undecided 52.06±14.54 51.94±18.33 52.39±13.92

I don't want to 40.96±13.68 38.52±15.64 45.43±19.48

Statistical values
f=54.001 f=90.704 f=3.872

p=0.001** p=0.001** p=0.021*
SVCN: Scale of Vocational Choice in Nursing, Z= Mann-Whitney U Test Statistic Value, F: Anova 
Test, t:  Independent Samples T-Test, PostHoc:Tukey, LSD:  Significant at ** p<0.001, * p<0.05, SD: 
Standard deviation
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2020), though Hingkanont and Nanudorn (2023) found no 
significant INP score differences across academic years. The 
regulation of working conditions in the nursing profession, 
receiving fair salaries, and changes in the profession’s societal 
image will positively influence perceptions of nursing and 
career choice, regardless of class year.

Most students (81.4%) came from middle-income families; 
however, those from higher-income backgrounds had 
significantly higher SVCN and congruence subdimension 
scores. While some studies link income level to nursing career 
choice, others find no such relationship (Elibol et al., 2017; 
Kocabaş & Erdem, 2019; Wu et al., 2015). These inconsistencies 
may partly reflect the study’s limitation of being conducted at 
a single prominent university in Turkiye’s capital.

In our study, a large majority of nursing students intentionally 
chose the nursing program and ranked it among their 
top 10 preferences. Students who selected nursing within 
their top 10 choices had significantly higher SVCN total 
and congruence subdimension scores, as well as higher 
INP scores. Similar findings in the literature indicate that 
students who consciously choose nursing tend to develop 
more positive attitudes and stronger professional alignment 
(Çingöl et al., 2020; Seval & Sönmez, 2020). This phenomenon 
can be explained through the Person-Environment Fit 
theory, whichsuggests that individuals who choose careers 
aligned with their personal values and abilities are more 
likely to develop stronger professional commitment and job 
satisfaction (Kristof-Brown et al., 2005; Van Vianen, 2018). 

Table 4. Relationship between student-related variables and mean scores of INP total and sub-dimension scores.

Variable INP total score
Scale for the INP sub-dimension

Professional 
qualification

Working 
conditions Gender Education

Professional 
status

External 
appearance

Gender

Female 163.28±13.82 49.58±4.97 44.06±4.11 20.12±5.58 22.15±2.52 16.06±4.34 11.32±2.27

Male 165.39±22.40 47.85±7.14 42.17±6.61 25.43±6.10 21.41±3.79 16.82±5.45 11.72±2.63

Statistical values
t=-0.973 t=2.284 t=2.947   t=-6.520 t=1.911 t=-1.171 t=-1.219

p=0.503 p=0.089 p=0.045* p=0.001** p=0.167    p=0.330    p=0.224

Grade

1st grade 157.25±14.77 47.33±5.72 42.645±4.71 19.70±5.05 21.06±3.09 15.59±4.36 10.92±2.35

2nd grade 161.96±12.78 49.31±4.73 43.44±4.12 19.64±4.78 21.92±2.25 16.37±4.07 11.29±2.22

3rd grade 166.97±13.72 50.24±5.18 44.99±3.80 21.36±6.28 22.81±2.41 15.97±4.67 11.60±2.06

4th grade 168.94±18.38 50.63±5.44 44.42±5.44 23.27±7.37 22.43±3.18 16.518±5.13 11.68±2.73

Statistical values
f=12.854 f=7.701 f=6.127 f=9.184 f=8.572 f=0.911 f=2.207

p=0.001** p=0.001** p=0.001** p=0.001** p=0.001** p=0.436 p=0.086

Willingly choosing nursing

Yes 165.80±13.61 50.34±4.19 44.08±4.17 20.59±5.72 22.23±2.40 16.94±4.15 11.62±2.22

No 159.26±16.50 47.62±6.51 43.42±4.99 20.92±6.17 21.77±3.17 14.66±4.68 10.88±2.41

Statistical values
t=4.695 t=5.612 t=1.571 t=-0.590 t=1.815 t=5.532 t=3.392

p=0.001** p=0.001** p=0.117 p=0.556 p=0.096 p=0.001** p=0.001**

Order of preference

1st-10th row 163.93±14.20 49.66±4.97 44.08±4.20 20.54±5.66 22.18±2.51 16.12±4.38 11.35±2.27

11 and beyond 159.84±20.55 47.04±7.07 41.84±6.14 22.14±7.45 21.04±3.86 16.34±5.29 11.44±2.67

Statistical values
t=1.834 t=3.362          t=3.380             t=-1.828 t=2.863 t=-0.329 t=-0.254

p=0.176 p=0.014*       p=0.015*            p=0.147 p=0.046* p=0.778 p=0.799

Desire to practice nursing profession

I want to 165.721±13.06 50.30±4.68 44.24±4.28 20.42±5.42 22.35±2.49 16.78±4.16 11.64±2.19

I am undecided 159.677±16.33 48.02±5.37 43.27±4.43 20.87±6.32 21.58±2.87 14.95±4.75 10.99±2.21

I don't want to 160.407±21.91 46.96±8.16 42.78±6.32 22.96±7.74 21.67±3.53 15.74±5.01 10.30±3.44

Statistical values
f=9.294 f=13.265 f=3.274 f=2.426 f=4.548 f=9.046 f=7.256

p=0.001** p=0.001** p=0.039* p=0.089 p=0.011* p=0.001** p=0.001**

The influence of family on choosing nursing

They were restrictive 159.15±16.30 47.29±7.17 43.44±5.13 21.27±6.03 21.62±3.31 14.83±4.02 10.71±2.29

They left the choice to me 163.48±14.56 49.63±4.87 43.71±4.52 20.54±5.57 22.15±2.74 16.12±4.57 11.33±2.11

They were positive 165.02±14.69 49.82±4.53 44.16±4.00 20.64±6.13 22.15±2.40 16.67±4.28 11.60±2.41

They had no influence 162.90±16.51 48.90±7.01 43.84±5.41 21.24±6.44 21.84±2.86 15.68±5.03 11.40±2.90

Statistical values
f=2.081                    f=3.452                     f=0.485           f=0.332           f=0.692                  f=2.443 f=1.998

p=0.102                 p=0.017*                        p=0.693           p=0.802           p=0.557                p=0.063 p=0.113
f: Anoda Test; t: Independent Samples T-Test; PostHoc:Tukey, LSD; Significant at ** p<0.001, * p<0.05. INP: Image of Nursing Profession
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In line with this theoretical perspective, our findings indicate 
that consciously prioritizing nursing in university preferences 
reflects a proactive alignment process, leading to greater 
professional compatibility and a more favorable perception of 
the profession.

Professional image significantly influences vocational choice, 
commitment, and intention to remain in the field (Dönmez 
& Balkaya, 2021). In our study, 62.9% of students intended 
to pursue nursing after graduation, consistent with literature 
reporting increased continuation rates (Aydın et al., 2021). 
Key motivators include ethical values such as honesty and 
responsibility, as well as employment opportunities and 
economic factors. However, actual practice may differ from 
initial expectations, as working conditions, stress, and heavy 
workload can negatively affect retention (Liang et al., 2018). 
Notably, students intending to continue in the profession 
scored significantly higher on the SVCN and INP. Therefore, 
improving nursing working conditions may reinforce 
professional values and enhance students’ motivation to 
remain in the field.

Family support plays a key role in career choices, particularly 
when students aim to make their families proud by choosing 
nursing at a young age. In our study, positive family attitudes 
significantly affected both SVCN total and subdimension 
scores, as well as the professional qualification subdimension 
of the INP. Consistent with the literature, family and close 

social circles strongly influence the choice of nursing (Alkaya 
& Yaman, 2018; Sümen et al., 2022), while broader societal 
image may have a limited or negative effect (Wu et al., 
2015). These findings suggest that, although family influence 
is important, supporting students in making informed 
and independent decisions may promote a more positive 
perception of the profession.

Choosing a profession is a difficult decision, and selecting 
nursing is of great importance for both individual and societal 
health. Vocational choice is influenced by various factors, 
but as shown by our regression analysis, there is a positive 
correlation between the SVCN congruence subdimension and 
the INP. Additionally, the correlation analysis shows that a 
positive perception of the nursing profession is a significant 
factor in students’ vocational choices. Consistent with the 
literature, individuals with a favorable image of nursing are 
more likely to choose the profession (Dönmez & Balkaya, 
2021; Sümen et al., 2022). Similarly, Tekin and Aba (2023) 
emphasize that vocational choices based on congruence 
strengthen alignment with professional values. Supporting 
students’ awareness of the nursing profession’s image and 
encouraging them to make informed decisions is an essential 
step in preparing professional nurses. Therefore, enhancing 
the image of the profession and ensuring students’ professional 
alignment is critical in nursing education.

Limitations
A limitation of this study is its single-center design, conducted 
at a public university, which restricts the generalizability of the 
findings to all nursing students. In addition, the fact that the 
study took place in Ankara, a city with higher socioeconomic 
levels compared to neighboring provinces, may have impacted 
the results.

CONCLUSION
In this study, it was observed that gender stereotypes related to 
the nursing profession are gradually being overcome, students’ 
perceptions of the profession strengthen as their academic level 
increases, and factors such as family income level play a role 
in career choices. Based on these findings, it is recommended 
to raise societal awareness about the nursing profession, break 
down gender stereotypes and provide economic and social 
support mechanisms to students. Additionally, exposing 
nursing students and those at the career selection stage to 
role models would be effective in increasing interest in the 
profession and strengthening professional commitment.
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Table 5. Correlation coefficients and significance of SVCN with INP

Scales SVCN

Total score Sub-dimens

Congruence Survival/
need

Scale for 
the INP Total score r=0.363** r=0.366** r=0.137*

p=0.001 p=0.001 p=0.002

Sub-dimens Professional 
qualification

r=0.275** r=0.323** r=0.003

p=0.001 p=0.001 p=0.944

Working 
conditions

r=0.160** r=0.173** r=0.035

p=0.001 p=0.001 p=0.437

Gender
r=0.130* r=0.046 r=0.236**

p=0.004 p=0.306 p=0.001

Education
r=0.146** r=0.194** r=-0.048

p=0.001 p=0.001 p=0.286

Professional 
status

r=0.335** r=0.350** r=0.098*

p=0.001 p=0.001 p=0.029

External 
appearance

r=0.271** r=0.283** r=0.080

p=0.001 p=0.001 p=0.078
r=correlation coefficient, Significant at ** p<0.001, * p<0.05.  SVCN: Scale of Vocational Choice in 
Nursing, INP: Image of Nursing Profession

Table 6. The effect of vocational choice in nursing on the image of nursing 
profession

Independent variable B β SE 95% CI p-value

SVCN total 0.38 0.36 0.04 0.29-0.47 <0.001

Congruence 0.28 0.35 0.03 0.22-0.35 <0.001

Survival/need 0.06 0.07 0.04 - 0.02-0.14 0.13
Dependent Variable=Image of Nursing Profession Total Score, Abbreviations: B-β, regression 
coefficients, SE: Standart error, CI: Confidence interval, SVCN: Scale of Vocational Choice in Nursing
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